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Statutory background 

From 2017, any organisation that has 250 or more employees must publish and report specific figures about their 

gender pay gap. The gender pay gap is the difference between the average earnings of men and women, 

expressed in relation to men’s earnings. 

Trinity Fire & Security Systems Limited (“Trinity”) is committed to the principles of equal pay regardless of gender 

and a diverse and inclusive workforce for all our employees. Trinity is legally obliged to: 

• Publish our gender pay gap data and a written statement on our website. 

• Report the data to the government online using the gender pay gap reporting service. 

Trinity background 

Trinity is a provider of fire, life safety and security system installation and maintenance to end user customers and 

Facilities Management companies across the UK.  

Fire and security sits within the construction / electrical engineering sector which traditionally has been heavily male 

dominated. A Fire Industry Association article published in February 2016 reported that they had appointed 2 

female Board members but acknowledged the industry was struggling to attract females to specialise in fire or 

security engineering. Consequently there are few females working as engineers, sales or technical delivery within 

our market.  

At the snap shot date for reporting, Trinity had 72 female relevant employees and 342 male relevant employees. Of 

the female employees, only 5 were in technical roles and the remainder were in administrative and support 

functions. Within roles, we endeavour to ensure there is clarity and fairness across the whole employee population 

and that this is reviewed on a continual basis – our underlying data supports the fact that we do not have any 

gender gap within specific roles. 
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Interpretation 

The mean and median gender pay gaps and the mean gender bonus gap all look significant, however they must be 

interpreted in conjunction with the proportions of female employees within the main role-types within Trinity. This is 

demonstrated in the quartile pay analysis, which shows that the majority of female employees work within the 

administrative and support functions of the business, which are paid less than the engineering, technical delivery 

and sales functions.  

Our remuneration strategy seeks to reward performance through the use of commissions and bonuses – which are 

both shown in the bonus analysis above. We have virtual gender parity in terms of the proportions of staff paid in 

this way. 

 

Andrew Smith 

Financial Director 

The information in this statement is accurate and in line with the statutory requirements. 


